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1. Introduction 
 

Argyll College UHI Ltd (the College) is an admitted body into the Local Government Pension 
Scheme administered by the Strathclyde Pension Fund.  This scheme is established in 

legislation and can be described as a statutory scheme. 
 

The relevant legislation covering the Local Government Scheme is: 
 

• The Local Government Pension Scheme (Benefits, Membership and Contributions) 

(Scotland) Regulations 2008 (the ‘Benefit Regulations’) 
• The  Local  Government  Pension  Scheme  (Administration)  (Scotland)  Regulations 

2008 (the ‘Administration Regulations’) 

• The Local Government Pension Scheme (Transitional Provisions) (Scotland) 

Regulations 2008 
 

These Regulations permit the College to exercise discretion on certain aspects of the 

application of the pension scheme and require the College to set out a policy in relation to 
these discretions and to keep such a policy under regular review. 

 
2. Scope 

 
This policy relates to all employees employed by the College who are members of the Local 

Government Pension Scheme administered by the Strathclyde Pension Fund or who are 
eligible for membership.  As well as providing general information, it provides specific 

information on the following areas where the College has the option to exercise discretion: 
 

DISCRETION REGULATION 

  

Award of additional years’ membership (augmentation) to an active 

member (by up to 10 years) 

B12* 

Award of additional pension to a member (by up to £5,000 p.a.) B13* 

Early payment of all or some benefits if an employee reduces their 

hours or grade prior to age 60 (flexible retirement) 
B18(2)* 

Waiver of, in whole or in part, any actuarial reduction on benefits 
paid on flexible retirement. 

B18(4)* 

Granting application for early payment of benefits on or after age 

50/55 and before age 60. 
B30(2)* 

Waiver of, on compassionate grounds, the actuarial reduction on 

benefits paid early. 
B30(5)* 

Granting payment of Optional Contributions A19 

Shared cost AVCs A22 

Forfeiture of Pension Rights After Conviction A66 

Recovery due to Misconduct A68 

Appeals A54 

 

These areas must be specifically addressed in accordance with Regulation 61(2) of the 

Local Government Pension Scheme (Administration) (Scotland) Regulations 2008. 
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3. Membership of the Pension Scheme 
 

All support staff within the College are eligible for membership of the pension scheme. 

Requests to join the pension scheme should be made in writing to the HR Department. 
 
4. Contribution Rates 

 
The Local Government Pension Scheme is a contributory pension scheme and contributions 

are made by each member of the scheme from their pensionable salary and a contribution 
is also made by the College. 

 
4.1 Employee Contribution Rates 

 
Since April 2009, Employee Contribution rates are set as a tiered percentage of 

gross annual pensionable salary as at 31 March each year.  Rates are effective from 
1 April each year and on an annual basis the HR Department will write to all 

members of staff participating in the scheme to advise of their new contribution 

rate.  Rates remain in effect for a full twelve month period. 

 
For part-time staff the contribution rate is based on the full-time equivalent salary 
for the post(s) held. 

 
Further information on tiered contribution rates is available from the Strathclyde 

Pension Fund at www.spfo.org.uk. 
 

4.2 Employer Contribution Rate 
 

The rate for the College’s Employer Contribution is set on an annual basis by the 

Strathclyde Pension Fund and rates are effective from 1 April on each year.  The 

current Employers’ Contribution is 21.6% of gross pensionable salary. 
 
5. Award of Additional Membership to Employees (Regulation B12) 

 
Also known as ‘augmentation’, the Scheme Regulations enable the College to exercise 

discretion to make an additional payment to the scheme to award a member additional years’ 
membership (by up to 10 years), thus increasing their total membership. 

 
The College will not have a general policy to augment membership of an active member by 

up to 10 years but may decide to do so where a sound business case can be made for 

exercising this discretion. Each case will be considered on its individual merits. 
 
6. Award of Additional Pension to members (Regulation B13) 

 
The College has the discretion to award additional pension contributions above the normal 

employer contribution rate to any member of the scheme, where any additional payment is 
not more than £5,000 per annum. 

 
The College will not have a general policy to grant additional pension to a member (by up 

to £5,000 p.a.) but may consider doing so where a sound business case can be made for 

exercising this discretion. Each case will be considered on its individual merits. 

http://www.spfo.org.uk/
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7. Flexible Retirement (Regulation B18) 
 

B18(2) The College has the discretion to grant access to all or part of the member’s 

benefits if an employee reduces their hours or grade prior to age 60 (flexible 

retirement). 
 

The College will not have a general policy of exercising this discretion but may 
exercise this discretion where a sound business case can be made for granting 

flexible retirement with immediate access to all or part of the member’s benefits. 

The College will consider requests on a case by case basis. 
 

B18(4) The College has the discretion to waive, in whole or in part, any actuarial 

reduction on benefits paid on flexible retirement. 
 

The College may waive, in whole or in part, the actuarial reduction on the benefits 
paid on flexible retirement where the sound business case for granting payment of 

benefits on flexible retirement in B18(2) above includes such a recommendation. 
 
8. Early Retirement between 50 and 60 years 

 
B30(2) The College has the discretion to grant early payment of benefits on or after 

age 50/55 and before age 60. 
 

The College will not have a general policy of granting early payment of benefits on 
or after age 50/55 and before age 60 but will consider requests on a case by case 

basis. The College may exercise this discretion where a sound business case can be 

made for doing so or where other exceptional circumstances arise that make 
payment of those benefits justifiable. 

 
B30(5) The College has the discretion to waive, on compassionate grounds, the 

actuarial reduction on benefits paid early. 
 

The College will not generally waive the actuarial reduction applied to benefits paid 

early under regulation B30(2) above. The College may consider waiving the 
actuarial reduction where exercising that discretion can be justified in terms of the 

sound businesses case made for initially paying those benefits or where other 

exceptional circumstances arise that make payment of those benefits justifiable. 
Each case will be considered on its individual merits. 

 
9. Optional Contributions 

 
Under the Administration Regulations, members of the scheme returning from an approved 
period of unpaid absence is permitted to make payment in respect of the pension contributions 

that would have been payable if they had not been absent.  The scheme member must make 
payment in respect of the first 30 days of absence to ensure that there is no break in service 

for pension purposes.  Where a leave of absence extends beyond 30 days, the member can, 

within 30 days of their return to work choose to make payment in relation to the pension 
contributions for that period. 

 
9.1 Late Contributions 

 
The College will not normally agree to extend this 30-day time limit, but may choose 
to extend the period by a further 30 days where a member can demonstrate 

extenuating circumstances. 
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10. Shared Cost AVCs 
 

Members of the Local Government Pension Scheme have access to an Additional Voluntary 

Contributions (AVC) scheme which accepts member-only contributions.   The Scheme 

Regulations do allow the College to set up an AVC which requires a contribution from the 
College, referred to as a ‘Shared Cost AVC’.  The College has exercised its discretion not to 

establish a shared cost AVC scheme. 
 
11. Forfeiture of Pension Rights after Conviction 

 
Regulation 66 of the Administration Regulations permits the College to make application to 
the Scottish Ministers to forfeit all or part of a scheme member’s benefits, where the member 

has been convicted of a serious offence that is either ‘gravely injurious to the State’, or which 
is ‘liable to lead to serious loss of confidence in the public service’.  In the interest of 

maintaining such confidence, the College reserves the right to exercise this discretion should 
such circumstances arise. 

 
12. Recovery or Retention of Pension Contribution due to Misconduct 

 
Similarly, Regulation 68 permits the College to recover from a former member of staff’s 

pension benefits any loss arising from a criminal, negligent or fraudulent act by the former 
member of staff, providing that all other efforts to recover monetary obligations have been 

exhausted.    In the  interest  of  maintaining  confidence  in  public  services,  the  College 
reserves the right to exercise this discretion should such circumstances arise. 

 
13. Appeals 

 
A designated person has been appointed in accordance with Regulation 54 of the 
Administration Regulations to receive appeals from members on first instance decisions (such 

as allocation of a tiered contribution rate). 

Should you wish to make such an appeal, please write to: 

 Martin Jones 

Principal 

Argyll College UHI Ltd  
West Bay 

DUNOON 

Argyll  

PA23 7HP 
 
14. Monitoring and Review 

 
This policy will be reviewed regularly in line with good practice and any amendments to the 

regulations applicable to the operation of the pension schemes.  The HR Department will be 
responsible for maintaining and reviewing this policy. 

 
Date of Origin Last Review Date Next Review Date 

   

August 2012 May 2019 May 2020 

   
 


