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	Job Title 
	Principal and Chief Executive Officer 

	Responsible To 
	Chair of the College Board of Management 

	Purpose of Job 
	 

	           Purpose of Role

· To act as the College’s accountable officer, directly responsible to the Regional Strategic Body (UHI), the Scottish Funding Council and Scottish Parliament for the propriety and regularity of college finances and legislative compliance and for the effective use of all college resources.
    
· In conjunction with the Board of Management, responsible for setting the overall vision, mission, and aims of the College through the Strategic Planning Process. 

· Responsible to the Board of Management for the executive leadership of the College; its operational and strategic management, financial sustainability, the delivery of public value and the achievement of internal and external key performance measures. 

· Responsible for overall student outcomes and experience. 


	Duties 

	           Main Duties of Role

· To support the overall effectiveness of the College Board of Management and Committees, by ensuring ongoing 2-way communications are enabled between members and the college SMT
  
· To support members in their development, assurance functions and understanding of college business and decision-making through the timely provision of information, data, reports, papers and other relevant communications
   
· To lead and ensure the effective operation of the Senior Management Team, delegating authority where appropriate, to ensure the successful delivery of all college departmental functions
  
· To lead the college through the UHI Transformation programme
  
· To monitor and ensure financial security and robustness
 
· To promote and represent UHI Argyll within the UHI partnership and in other local and national bodies, as required.
   
· To collaborate effectively with other external stakeholders, such as Local Authorities, HIE, SDS, etc.
   
· To ensure high quality service delivery across all college corporate and student support functions.  

· To enable, foster, and obtain a high standard of behaviour and performance throughout the College
 
· To promote and lead by example a professional culture that fully reflects the college values, leading by example through positive leadership behaviours, and open engagement and communication with employees, trades unions and student representatives
  
· To promote and effectively represent the College across its communities 
 
The purpose of the job description is to indicate the general level of responsibilities of the post. The list is not exhaustive but serves as a guide. 
 

	This is a description of the job as it is presently constituted.  It is normal practice to periodically review job descriptions to ensure that they are relevant to the job currently being performed and to incorporate any changes which have occurred or are being proposed.  The review process is carried out jointly by the line manager and employee and you are expected to participate fully in such discussions.  In all cases, it is UHI Argyll’s aim to reach agreement to reasonable changes but, where it is not possible to reach agreement, we reserve the right to make reasonable changes to your job description which are commensurate with your appointment, after consultation with you. 
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